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School Context and Highlights
Clare Primary School is a beautiful, rural school located in the Clare Valley, approximately 140km north of Adelaide. Clare
Primary School currently has 260 students, from Reception to Year 6, including a Regional Special Education class. Students
come from both within the township of Clare and via bus from surrounding rural townships and areas. The school enjoys
expansive grounds with a large shaded oval, extensive playground areas and hard surface playing areas. Facilities are well
maintained with an ongoing maintenance plan to ensure the school presents a site that students and the wider community can
be proud of.
Highlights of 2017 include:
Implementing a Positive Education focus with all classes specifically teaching positive behaviour skills, the rewriting of school
expectations to reflect this focus and the continual building of school culture for students, staff and community.
Re-organisation of class structures and placement created pairs of classes with every teacher working alongside their like
class. This allowed the formation of Like groups for teachers, allowing team planning, programming, sharing subjects and
classes, working collaboratively and collaborative moderation of work. This structure will be built on further in 2018.
3D Printing Project in Jane Wetherall's 1/2
Clare Primary facilities continued to be upgraded in 2017 - new paving replaced aged bitumen around the front of the school,
complimenting the development of JP learning area with the redevelopment of two classrooms creating greater space and
flexibility, new carpets and internal painting occurred. Planning began for the upgrading external sports area with a new roof,
resurfacing of courts, new retaining walls and fencing to be completed early 2018. A new double classroom will be installed
early 2018 creating more flexible learning areas and the creation of a dedicated STEM focused area.
STEM focus continued to grow across the school with students involved in coding, 3D printing and robotics across the school
R-6. Two teachers are involved in the DECD STEM 500 project, integrating STEM methodologies across curriculum areas.
Other highlights of 2017 include Swimming Carnival, Sports Day, visits by Education Minister Susan Close, Red Cross
collection organised by School Captains, Ninja warriors visit, Bike Education, Festival of Music performance at Entertainment
Centre for choir students, Year 3 - 6 camps and whole school performing at Masters Games opening ceremony.

Governing Council Report
2017 presented some exceptional opportunities for Clare Primary School; building on the groundwork achieved in 2016.
It has been exciting to see the merger with Farrell Flat Primary translate in to actual facility improvements. Unfortunately
building things within the SA Government isn’t like the works you do at home. At home, you get the money and, if you know a
guy, he comes and builds that thing you want. Within the schools a great deal of work goes in to planning and risk assessing
the work and then, if the job is big enough, going out to tender for the best operator at the best price. So while it may not have
‘looked’ as though anything cosmetic was happening during the year, there was a great deal of discussion and negotiation
happening within the department and in the office at Clare Primary School.
Clare Primary School has another issue in that the main stone building is a heritage building, so anything that is installed next
to it needs to fit in with that building, without compromising the historic nature of the school. Those of you who attended the
“Meet the Teacher” night on Wednesday 7 February, would have heard Mark refer to the façade of the new double classroom to
be installed alongside the stone building. The side facing the road has to be complementary to the stone building and reflect a
reverence to that history; this can draw the process out significantly however, it will look good in the end, so the reasoning is
sound. Ideally it would be great to just ‘plonk’ a double classroom there but there are so many considerations in doing
something like that. Thankfully I didn’t have to traverse any of that complicated stuff, that came all down to Mark! It will be very
interesting to see what the double class room looks like, in the end, so keep your eyes peeled.
The Christmas school holidays saw significant renovation of the Reception/Year 1 building, which is really starting to develop in
to a fantastic learning area for our youngest group of students. If you have not gone to have a look at the work done, please do.
It is still underway but the differences are stark and, if you happened to have a peak every now and then over the holidays (like
some people), the transition was pretty awesome.
A lot of paving around the school buildings, nearest Main North Road, was also completed. The funny thing about paving work
is that you don’t really realise how bad the previous pathway was until someone makes it look good! It has the effect of really fre
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Improvement Planning and Outcomes
2017 Improvement Focuses were Wellbeing, Numeracy and Literacy
Wellbeing Strategies for Improvement in 2017 were:
• Whole staff training in Australian Teachers Wellbeing Kit building culture and team work
• Positive Education focus supporting Positive Behaviour for Learning framework. Attendance focus with target of 95%
• Continued focus on building Growth Mindset and resilience skills in students with common language and understandings
across the site.
• Sense of Belonging and inclusion developed with clubs introduced at lunchtimes, strengthen Care Group Leadership
opportunities and Kimochi social skills program introduced in JP classes
Outcomes in 2017 in Wellbeing include:
• The development of a behaviour matrix and positive behaviour expectations developed. Expectations fit under the three
positive expectations of Being Respectful, Being Caring and Being your Best. Signs have been professionally produced and are
displayed in all school areas and in the yard. Teachers are explicitly teaching these behaviours with weekly focus.
• Monday assemblies introduced to set scene for the week ahead, explicitly discuss behaviour expectations and focus for the
week and school challenges to be set to support expected behaviours.
• All staff attended 5 Wellbeing Toolkit sessions in term 3 and 4, building understand of personal and collective wellbeing
strategies and PERMA. Involvement in this program has had a positive impact on school culture and sense of team.
• Continued focus on attendance with Student Wellbeing Leader, Social Worker (Attendance and Engagement) and Child
Wellbeing Practitioner working with families of chronic non attenders to support and improve their attendance.
Literacy Strategies for Improvement in 2017 were:
• Whole staff training day in Seven Steps to Writing
• Fontas and Pinnell Benchmark Assessment System used R-6 to track student’s Reading Comprehension skills and growth
• Literacy Pro used for all students in year 3 – 6 with students owning data, setting goals and measuring growth in reading
• Guided Reading practices improved through ongoing training and development, sharing of practice and additional resourcing.
Outcomes for 2017 in Literacy included:
• Seven Steps of Writing strategies implemented in every class R -6 improving quality and quantity of student writing with
students developing a much stronger understanding of what makes high quality writing.
• Continual growth in students F and P Running Records data, students owning data and setting targets for the year.
• Literacy Pro program used by majority of year 3-6 students. Lack of books in some levels hindered for some students. E
Books will be purchased for 2018 creating a much wider range of available texts for students at all levels.
• Guided Reading practices continued to develop with the sharing of good practice strategies
• Student Data was used to target students for intensive intervention support. New intervention programs including ELF and
PALL were introduced
Numeracy Strategies for Improvement in 2017 were:
• Whole staff training day in Big Ideas in Number with Senior Leader, Learning Improvement plus ongoing T and D sessions.
• Numeracy Curriculum mapping as part of Partnership Network Learning Group
• Parent information sessions held
• Review of assessment agreement incorporating BIIN, Pat Maths and Naplan data with teachers using data, pre and post
testing to identify student’s learning needs.
Outcomes for 2017 in Numeracy included:
• Big Idea in Number understanding greatly increased for all staff with strategies used in classes R-6
• TooSmart Numeracy Intervention program continued for targeted students with strategies from this program used in
mainstream classrooms to support learning programs.
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Performance Summary
NAPLAN Proficiency
The DECD Standard of Educational Achievement (SEA) is defined as children and young people progressing
and achieving at or above their appropriate year level. For NAPLAN, this is students achieving in proficiency
bands one or more above the National Minimum Standard for Reading and Numeracy. The graph below
identifies the percentage of non-exempt students enrolled in the school at the time of NAPLAN testing,
who have demonstrated achievement in NAPLAN proficiency bands at or above the DECD SEA for Reading
and Numeracy.

Reading

Data Source: DECD special extract from National Assessment Program Literacy and Numeracy (NAPLAN) SA TAA data holdings, July 2017.
*NOTE: Reporting of data not provided when less than six students in the respective cohort. A blank graph may imply student count being less
than six across all cohorts.

Numeracy

Data Source: DECD special extract from National Assessment Program Literacy and Numeracy (NAPLAN) SA TAA data holdings, July 2017.
*NOTE: Reporting of data not provided when less than six students in the respective cohort. A blank graph may imply student count being less
than six across all cohorts.

2017 Annual Report to the School Community

4

| Clare Primary School

NAPLAN Progress
The data below represents the growth of students from 2015 to 2017 in the NAPLAN test relative to students
with the same original score, presented in quartiles.

Reading
NAPLAN progression

Year 3-5

State (average)

Upper progress group

10%

25%

Middle progress group

53%

50%

Lower progress group

37%

25%

Data Source: DECD special extract from Student DataWarehouse, July 2017.
*NOTE: Reporting of data not provided when less than six students in the respective cohort. Due to rounding of percentages, data may not add up to
100%.

Numeracy
NAPLAN progression

Year 3-5

State (average)

Upper progress group

26%

25%

Middle progress group

29%

50%

Lower progress group

45%

25%

Data Source: DECD special extract from Student DataWarehouse, July 2017.
*NOTE: Reporting of data not provided when less than six students in the respective cohort. Due to rounding of percentages, data may not add up to
100%.

NAPLAN Upper Two Bands Achievement
This measure shows the number of non-exempt students enrolled at the time of NAPLAN testing who have demonstrated
achievement in the relevant NAPLAN higher bands.

No. of students who sat No. of students achieving in % of students achieving in
the test^
the upper two bands
the upper two bands**
Reading

Numeracy

Reading

Numeracy

Reading

Numeracy

Year 3 2017

33

33

11

5

33%

15%

Year 3 2015-17 Average

35.0

35.0

11.0

6.0

31%

17%

Year 5 2017

40

40

6

5

15%

13%

Year 5 2015-17 Average

38.3

38.3

7.3

4.7

19%

12%

Year 7 2017

*

*

*

*

*

*

Year 7 2015-17 Average

*

*

*

*

*

*

Data Source: DECD special extract from NAPLAN SA TAA data holdings, July 2017.
^includes absent and withdrawn students.
*Reporting of data not provided when less than six students in the respective cohort.
**Percentages have been rounded off to the nearest whole number.
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School Performance Comment
2017 saw a decrease in both year 3 and year 5 Naplan levels for Reading compared with the 2016 cohort. In the Naplan
Numeracy testing, the year 3 results showed a strong improvement but this was not reflected in the year 5 cohort with a sharp
decrease.
In Reading the percentage of Year 3 students above the DECD Standard of Educational Achievement decreased from a high of
78% in 2016 back to 73% in 2017, a considerable decrease. Of the Year 3 students 33% achieved in the upper two bands,
down from 41% in 2016 but just above the school average of 31% over 3 years.
In reading our year 5 students results also decreased with 58% above the DECD Standard of Educational Achievement, down
from 68% in 2016. Of the 40 students who sat the test, only 15% of our year 5 cohort were in the higher bands, down from 18%
in 2016 and 19% three year average. The Naplan Progression data shows 10% of our year 5's demonstrated high levels of
growth from year 3 to 5, 53% demonstrated average growth and 37% low levels of growth. These are the students being
targeted for additional intensive intervention programs and classroom programs.
In Numeracy the percentage of Year 3 students reaching DECD Standards of Educational Achievement increased to 73%,
building on improvements from previous years. Of the year 3 cohort, 15% achieved in the upper two bands, down from the 19%
in 2016 and the 17% three year average. While a higher percentage of students achieved SEA, the challenge is to lift a much
higher % of these students into the higher bands.
Year 5 Naplan Numeracy results showed only 53% of students achieved the DECD Standards of Educational Achievement, a
considerable decrease for 79% in 2016. Of these students 13% were in the upper bands, a slight increase from the three year
average of 12%. The Naplan progression data shows 26% of our year 5's demonstrated high levels of growth in Numeracy,
29% middle levels of growth and 45% low levels of growth.
Those students without a solid understanding of number, place value and reading comprehension continue to struggle in
Naplan Numeracy testing. Ongoing work continues across the school to improve these results for all students and cohorts.
The school collects a number of other student achievement data sets including PatReading and PatMaths online testing, Fontas
and Pinnell Benchmark Assessment System Running Records levels, Alphacheck letter sound knowledge, Big Ideas in
Number Numeracy data and Lexile Reading levels. Student achievement data is collated to ensure a detailed record of student
progress and used to identify students requiring additional support through intervention programs or involvement in extension
programs.
In 2018 Clare Primary School will introduce Daymap Spark, a digital data collection and communication program to ensure all
students data is collected, analysed and shared with parents and students, allowing students to set their own learning goals
and to own their improvement journey.

Attendance
Year level

2014

2015

2016

2017

Reception

90.1%

93.1%

91.0%

90.9%

Year 1

93.3%

92.9%

93.3%

90.0%

Year 2

90.9%

93.6%

96.2%

90.8%

Year 3

94.5%

90.2%

92.1%

93.6%

Year 4

91.3%

92.7%

90.9%

92.8%

Year 5

91.7%

92.2%

93.7%

88.2%

Year 6

95.7%

93.9%

90.7%

92.5%

Primary Other

93.5%

90.2%

88.3%

82.0%

Total

92.5%

92.5%

92.3%

91.0%

Data Source: Site Performance Reporting System, Semester 1 Attendance.
Note: A blank cell indicates there were no students enrolled.
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Attendance Comment
Attendance across the school fell in 2017, from 92.3% in 2016 to 91.0% in Semester 1 2017. This was despite an ongoing
focus on the importance of regular attendance with articles and reminders in newsletter, implementation of a new attendance
policy, staff contacting parents regularly and home visits for students with extended periods of absences. The Student
Wellbeing Leader, Social Worker (Attendance and Engagement) and Child Wellbeing Practitioner continued to work with
families of chronic non-attenders to support and improve their attendance.

Behaviour Management Comment
Clare Primary School uses a step Behaviour Management Policy to support the Positive Education focus, creating a safe
supportive learning environment and positive school culture for all students. The goal is for all students to be successfully
engaged in their learning and experiencing success. Giving students an opportunity to reflect on their behaviour and make
better choices enabling them to return to classes is central to the use of behaviour consequences. If students are not able to
reentry the classroom successfully, time in office, take home or suspension for serious or repeated inappropriate behaviours is
used. In 2017 suspension was used as a consequence on ............... times.
Two students also were placed on a part time schooling plan.

Client Opinion Summary
41 parents responded to the 2017 online Parent Opinion Survey, a large increase from the previous year. The vast majority of
responders agreed or highly agreed with the following questions:
• My child's teachers know what my child can do and what he / she needs to learn. (88%)
• The school has high expectations of its students. (86%)
• Teachers are enthusiastic in their teaching. (86%)
• I am satisfied with the learning programs offered at my child's school. (88%)
• My child's teacher makes learning interesting and enjoyable. (85%)
• Teachers at this school really want to help my child learn. (88%)
• The school has an excellent learning environment. (83%)
• Students know how they are expected to behave at school. (95%)
• The school encourages students to have a sense of pride in their achievements. (95%)
• The school assists the development of my child's personal and social skills. (95%)
• I am encouraged to be involved in the school in all kinds of ways. (89%)
• The school is always looking for ways to improve. (92%)
• Overall I am satisfied with the school’s planning. (87%)
Areas identified for improvement include broad range of communication that informs parents, teachers clearly informing parents
about learning programs, the school providing a safe and secure environment and parents receiving useful information about
their child'’ progress and achievements.
16 Staff completed a survey based on Clare Primary School's High Performing School's plan focusing on the areas of School
Culture, Professional Moral Purpose, Learning Growth and Focused Collaboration. The majority of staff agreed:
• Staff at the school have high expectations of students. (94%)
• Staff at the school have high expectations of each other. (94%)
• Staff at this school care about how their students are going. (100%)
• There is a positive relationship between staff and students. (100%)
• There is supportive leadership in the school (88%)
• Our school provides a safe, encouraging, risk taking positive environment (100%)
• Staff are encouraged to pursue professional development (94%)
Areas highlighted to continue to work on include building a culture where everyone is seen as an equal part of the team, whole
school agreements are embedded, a strong level of trust exists between staff, good communication exists between staff and
opportunities for peer observations and feedback exists.
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Intended Destination
School
Leave Reason

Number

%

Employment

0

NA

Interstate/Overseas

6

7.7%

Other

0

NA

Seeking Employment

0

NA

Tertiary/TAFE/Training

0

NA

Transfer to Non-Govt School

5

6.4%

Transfer to SA Govt School

67

85.9%

Unknown

0

NA

Unknown (TG - Not Found)

0

NA

Data Source: Education Department School Administration System (EDSAS) Data extract Term 3 2017.

DECD Relevant History Screening
All parents and volunteers in the school have current DCI Criminal History Screening checks and have completed Responding
to Abuse and Neglect training run by the Principal and Deputy or by accessing the new on line training course.

2017 Annual Report to the School Community

| Clare Primary School

8

Teacher Qualifications and Workforce Composition
All teachers at this school are qualified and registered with the SA Teachers Registration Board.
Qualification Level

Number of Qualifications

Bachelor Degrees or Diplomas

30

Post Graduate Qualifications

5

Data Source: DECD HR Management Reporting System, extracted Term 3 2017.

Please note: Staff who have more than 1 qualification will be counted more than once in the above qualification
table. Therefore the total number of staff by qualification type may be more than the total number of teaching
staff.

Workforce Composition including Indigenous staff
Teaching Staff

Non-Teaching Staff

Indigenous

Non-Indigenous

Indigenous

Non-Indigenous

0.0

15.9

0.0

7.6

0

17

0

11

Full-Time Equivalents
Persons

Data Source: DECD HR Management Reporting System, extracted Term 3 2017.

Financial Statement
Funding Source
Grants: State
Grants: Commonwealth
Parent Contributions
Fund Raising
Other

Amount
3035019

2365
109920
8775

149351

Data Source: Data Source: Education Department School Administration System (EDSAS).

2017 School Annual Report: Tier 2 Funding Report*
*Tier 2 funding provides additional resources to support students who are unlikely to obtain the desired outcomes without further support.

Tier 2 Funding
Section

Tier 2 Category (where applicable
to the site)

Briefly describe how the 2017 funding was used to improve the relevant Outcomes achieved or progress
Standard of Educational Achievement (SEA) outcomes
towards these outcomes

Improved Behaviour Management and Focus on Positive Education with Student Wellbeing Leader attending training and
development sessions to lead the introduction of Positive Education at CPS
Engagement
Targeted Funding for
Individual Students

Positive Education on 2018 site
improvement plan. 2018 training for all
staff.

Improved Outcomes for Students with No Funding in 2017
an Additional Language or Dialect
Improved Outcomes for Students with 1:1 sso support for targeted students with special needs, supporting learning
programs, implementing social skills program and allowing individual programs
Disabilities

Supported successful schooling
programs for targeted students.

building on students interests.

Improved Outcomes for
- Rural & Isolated Students
- Aboriginal Students
- Numeracy and Literacy
Targeted Funding for
Groups of Students

Program Funding for
all Students

Other Discretionary
Funding

First Language Maintenance &
Development
Students taking Alternative Pathways
Students with Learning Difficulties
Grant

Two 25 hour per week SSO positions were created to run intensive intervention
Literacy and Numeracy programs for targeted students not meeting Standards for
Education Achievement. Students received a 10 week, 4 lessons a week program to
build skills and knowledge and to support classroom learning programs.
Aboriginal students worked with ACEO regularly to build cultural knowledge and
identity, leading cultural programs in classrooms and across the school.
Rural and Isolated funding used to allow students to access visiting performances
supporting arts program

Australian Curriculum
Aboriginal Languages Programs
Initiatives

No Funding

Better Schools Funding

Whole Staff Training and Development in Literacy, specifically improving writing
programs, Additional SSO support in classrooms for targeted students, Increased
Student Wellbeing Leader time.

Consistent approach to teaching of
writing across school.

Specialist School Reporting (as
required)
Improved Outcomes for Gifted
Students

No Funding

Primary School Counsellor (if
applicable)

Student Wellbeing Leader funding for 0.39 position. This was increased in 2017 to 0.7
to allow implementation of positive behaviour for learning programs, support for
students and families

Positive Education focus in 2018
underpinning Behaviour Management
policies

